
REVIVE CULTURE 

& VALUES
Have fun. W

e will laugh, a lot – with 

you, at you, and at ourselves.  W
e take 

our jobs and our clients seriously, yet we 

know hum
or brings a sense of calm

 and 

perspective, which is when we do our best 

work.  This is supposed to be fun, after all.

Personal growth. W
e will grow because our people 

will grow. The success of our clients is intertwined with 

our own developm
ent, and we always keep this at the 

forefront of what we do.  Fostering growth m
akes us better 

as professionals, and that m
akes our work m

ore valuable.

B
e authentic. W

e have lives – before w
ork, 

during 
w

ork, 
and 

after 
w

ork. 
 

Yet 
it 

all 

m
akes its w

ay into the office because w
e 

genuinely know
 each other and believe 

balance is im
portant.  W

orking at Revive 

is sharing your life w
ith people that 

you care about, and being the sam
e 

person at w
ork that you are at hom

e.

Be real. Trust, dependability, and integrity all 

feed off one another and are necessary qualities 

at Revive.

B
e better. W

e push ourselves – to achieve our ow
n goals, to be better 

every day, to help each other, and to give clients the best.

Take the extra step. Creativity and distinction m
ay 

take m
ore tim

e or m
ore effort, but providing “color” m

akes 

us different – we’re the “anti-plain.”  W
hether it’s the artwork in 

our office, the paper we write on, or the creativity we offer clients, 

we seek to add a little flavor and we are grateful for others who do, too.

Be m
ore than m

ore of the sam
e.  Diverse 

backgrounds, opinions, and expertise 

create a better, m
ore enriching firm

.  

W
e’re not looking for m

ore of 

the sam
e – we’re looking 

for unique people who 

share our values 

and m
ake us    

R
espect and transparency.  R

espect is an overused 

term
, but underused in practice.  At R

evive, respect 

m
eans no one is m

ore im
portant than anyone else.  

C
om

m
unication is clear and feedback is honest, but 

tactful. 
W

e 
accept 

errors 
(but 

not 
carelessness) 

and forgive m
istakes, w

ithout condition. And w
e 

have an open, transparent culture and physical 

environm
ent 

– 
any 

and 
all 

questions 
are 

w
elcom

e from
 anyone to anyone at any tim

e.

revivepublicrelations.com 

be t t e r.


